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St Margaret’s CE 

Primary School 

 

 

Accessibility 

Policy and Plan 
 
 
 
 
 
 
 
 

 

Committee responsible for review: Governing Body 

Frequency of review: Annual progress review; full review every three 

years 

Agreed date: Autumn 2026 

Review date: Autumn 2029 

 

 

Christian Vision 

Jesus said, ‘Love one another as I have loved you...by this everyone will know that 

you are my disciples, if you have love for one-another.’ John 13: 34-35 
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In the context of Christian belief and practice, we aim to: 

 

Provide an inclusive, supportive and caring environment, shaped by Christian values in which children can learn 

and flourish. 

 

Introduction 

 

Legal framework and definition of disability 

 

This policy and accessibility plan are prepared in accordance with the Equality Act 2010, including Schedule 10, 

the Children and Families Act 2014, the Special Educational Needs and Disability Code of Practice: 0 to 25 years, 

and relevant Department for Education guidance. Under the Equality Act 2010, a person is disabled if they have 

a physical or mental impairment that has a substantial and long-term adverse effect on their ability to carry out 

normal day-to-day activities. 

 

The governing body is responsible for this plan. It must not discriminate against disabled pupils, must make 

reasonable adjustments - including the provision of auxiliary aids and services where reasonable and must 

prepare, implement, resource, keep under review and, where necessary, revise a written accessibility plan. 

 

The school’s duties are to: 

 

Eliminate unlawful discrimination, harassment and victimisation and avoid treating disabled pupils unfavourably 

because of something arising from disability, unless this can be objectively justified. 

Anticipate barriers and make reasonable adjustments so that disabled pupils are not placed at a substantial 

disadvantage, including considering auxiliary aids and services and recording decisions in consultation with pupils 

and parents or carers. 

 

In accordance with Schedule 10 to the Equality Act 2010, this written plan sets out how the governing body will, 

over the plan period: 

 

• Increasing the extent to which disabled pupils can participate in the school curriculum. 

• Improving the environment of the school to increase the extent to which disabled pupils can take 

advantage of education and associated services 

• Improving the delivery to disabled pupils of information which is provided in writing for pupils who are 

not disabled. 

 

The plan will be adequately resourced, implemented and reviewed at least annually during the three-year period. 

Progress reports, including evidence against measurable outcomes and any incomplete actions, will be presented 

to the governing body. The governing body will designate a lead governor or committee for SEN and disability 

oversight and will approve revisions where barriers, needs or statutory guidance change. 

 

Publication, accessible formats and review 

 

This policy and the current accessibility plan will be published on the school website and made available for 

inspection at the school. Paper copies and accessible versions, including large print, audio, easy-read, translated 

or other suitable formats, will be provided within a reasonable time on request. Requests should be made to 

the school office. 

 

The school will consider each pupil’s disability and any preferences expressed by the pupil or their parent or 
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carer when deciding the format and method of delivery. The accessibility of the website, online learning 

platforms, electronic letters, newsletters, PDFs and other digital content will be reviewed annually, including 

compatibility with assistive technologies, captions and accessible document design where relevant. 

 

The purpose and direction of the school’s plan: vision and values 

The aim of this policy is to set out the commitment of the Governing Body of St Margaret’s CE Primary School 

to the principles of inclusive education and the responsibilities of the school team of staff and governors to 

ensure that all pupils, staff, parents and governors, whatever their age, gender, ethnicity, disability, attainment or 

background are all treated inclusively. St Margaret’s CE Primary School provides teaching which meets National 

Curriculum and other statutory requirements. The school has regard to the Code of Practice 2014 when meeting 

pupils’ Special Educational Needs and Disabilities, and makes its policy known to parents. Provision determined 

in Education Health Care Plans (EHCP) is made for those pupils who have them. 

 

We believe there is an explicit link between inclusion and equal opportunities. This does not mean treating all 

pupils in the same way; rather it involves taking account of pupils’ varied life experiences and needs. 

 

The aims and values of our school are inclusive, they reflect and inform our ethos and are embedded in the life 

of the school community. 

 

St Margaret’s CE Primary School has high ambitions for all its pupils; we expect pupils with disability to participate 

and achieve in every aspect of school life. As such, we are committed to: 

 

• Setting suitable learning challenges 

• Responding to pupils’ diverse needs 

• Overcoming potential barriers to learning and assessment for individuals and groups of pupils. 

St Margaret’s CE Primary school promotes the individuality of all our children, irrespective of differences such 

as ethnicity, attainment, age, disability, gender, sexual orientation, background or any other difference. We want 

all our children to feel welcome; we celebrate differences between them. We want to give all of our children 

every opportunity to achieve the highest of standards. We do this by taking account of pupils’ varied life 

experiences and needs. We offer a broad and balanced curriculum and have high expectations for all children. 

The achievements, attitudes and well-being of all our children matter. We actively seek to remove the barriers 

to learning and participation that can hinder or exclude individual pupils, or groups of pupils. This means that 

equality of opportunity must be a reality for our children. 

Context 

 

St Margaret’s CE Primary School dates back to 1856 with an additional block added during the 1970s. It was 

significantly redeveloped and enlarged in 2016 – 17. It consists of one whole school building, a new adjoining 

two story block and a Nursery building. The building is accessible by wheelchair. 

 

The re-development and expansion has incorporated: 

• A lift for the two story building 

• An intercom call system fitted in the lift to call for assistance 

• Automated lighting 

• Main entrance ramp to reception area 

• Ramp access to rear door 

• DDA compliant toilet 

• Wet room shower 
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• Visual and audible fire alarm 

• Dedicated disabled parking bay 

• Hand rail fitted to sloping corridor 

As a school we have an excellent record with regard to making reasonable adjustment for such children. This 

includes actions to address physical impairments, e.g. annual training for epilepsy and learning impairments, e.g. 

intervention groups (see SEN Information Report on school website for further information).We have a long 

history of teaching pupils with a wide range of Special Educational Needs and these pupils are fully included in 

all aspects of school life. The progress of children with SEN need is tracked and comparisons are made between 

the achievement and attainment of these children compared with their peers. Where necessary, adaptations are 

made to the curriculum and equipment available to ensure full access. There is full access to all parts of the 

physical environment for pupils. Adaptations can be made to timings, playtimes, lunchtimes, school trips and after 

school clubs to meet the needs of children with specific learning or impairment needs. The attendance of all pupils 

with additional needs is monitored and where issues of illnesses are a particular feature of their needs the 

necessary adaptations to the school day are made. 

Information from pupil data and school audit 

The Disability Discrimination Act definition (see: Introduction, above) is broad and includes a wide range of 

impairments including learning disabilities, dyslexia, diabetes, epilepsy, asthma, arthritis, cancer and mental health 

difficulties. These impairments sit within the definition of disability when they are in the context of ‘substantial 

and long term’. 

 

Like most schools, we have children of all backgrounds, needs and abilities. This can include: 

 

• Asthma 

• Autistic Spectrum Continuum 

• Allergies 

• Visual disability 

• Hearing impairment 

• Epilepsy and seizures 

• Mobility problems including wheelchair dependent 

 

 

Views of those consulted during the development of the plan 

Articles 12 and 13 UN Convention of the Rights of the Child: 

 

“Children, who are capable of forming views, have a right to receive and make known information, to express 

an opinion, and to have that opinion taken into account in any matters affecting them.” 

 

At St Margaret’s CE Primary, we fully acknowledge and respect this principle. As a result, the following plan has 

been written following consultation with pupils, staff and governors and takes into account their views and 

aspirations. Further, we collect information from Early Years settings, so that we are prepared for children when 

they arrive in school, and liaise with parents and professionals involved with the children to ensure we provide the 

right care for their needs. 

 

 

Consultation and evidence 

In developing and reviewing this plan, the school will seek and record the views of disabled pupils, their 

parents or carers, staff, governors and relevant professionals. The record will identify the date and method of 
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consultation, the principal barriers raised and the changes made in response. The accessibility audit will be 

refreshed annually and will cover curriculum and assessment, buildings and circulation, signage, lighting, 

acoustics and sensory needs, educational visits, clubs and wraparound provision, emergency evacuation, 

written information and digital accessibility. 

 

Reasonable adjustments, concerns and complaints 

Reasonable-adjustment requests may be made to the headteacher or the designated SEN and disability lead. 

The school will consider them promptly and anticipatorily, consult the pupil and parent or carer, obtain 

specialist advice where appropriate, record the decision and review its effectiveness. No charge will be made 

to a pupil or parent for a reasonable adjustment. Accessibility concerns should first be raised with the 

headteacher; unresolved concerns may be pursued through the school’s published complaints procedure, 

without prejudice to any statutory rights. 

 

This policy should be read alongside the school’s Equality of Opportunity Policy which sets the school’s 

overarching equality and inclusion commitments; this Accessibility Policy and Plan sets out the specific, 

measurable action through which the school will improve access for disabled pupils and fulfil its disability-related 

duties under the Equality Act 2010. 
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Accessibility plan 2026–2029 

 

This action plan is the implementation schedule for this Accessibility Policy and must be read with the sections on legal duties, publication and accessible 

formats, consultation and evidence, and reasonable adjustments, concerns and complaints. It gives effect to the three aims in Schedule 10 to the Equality 

Act 2010. The Headteacher will retain operational oversight; the designated SEN and disability governor or committee will scrutinise progress; and the 

governing body will review evidence annually, approve revisions and ensure adequate resources. Progress will be reported in the school’s autumn 

governing-body cycle in 2027 and 2028, with a full review and replacement plan by Autumn 2029. 

 

Accessibility Action Plan 2026–2029: Aim 1 - Curriculum and participation 

Policy link Legal framework and definition of disability; purpose and direction; consultation and evidence; reasonable adjustments, concerns and 

complaints. 

Priority and 

baseline 

Actions Evidence and measurable 

outcome 

Lead Timescale Resources Monitoring 

Identify disability-

related barriers 

before admission 

and at transition 

referencing the 

Equality Act duty.  

Ask about access needs 

at admission; liaise with 

families, previous settings 

and professionals; agree 

reasonable adjustments, 

auxiliary aids, healthcare 

arrangements and 

additional visits before 

entry; record pupil and 

parent preferences. 

100% of known disabled new 

starters have a documented 

transition/access plan before 

their start date; agreed 

adjustments are 

communicated to relevant 

staff and reviewed within six 

weeks. 

Headteacher/Assistant 

Headteachers 

Before every 

admission; six-

week review 

Staff time; 

specialist 

advice; 

reasonable-

adjustment 

budget 

Termly SENCo 

audit; annual report 

to governing body.  

Ensure disabled 

pupils can access 

teaching, 

assessment and the 

full curriculum.   

Embed adaptive teaching, 

adapted resources, 

assistive technology and 

alternative assessment 

arrangements; include 

disability and reasonable 

adjustments in induction 

and annual training. 

Lesson monitoring shows 

agreed adjustments in use; 

pupil voice shows improved 

access; no disabled pupil is 

excluded from a subject 

because reasonable 

adjustments were not 

considered. 

Assistant 

Headteachers/Subject 

Leaders 

Audit by 

December 

2026; actions 

reviewed 

termly and 

annually 

CPD; teaching 

resources; 

assistive 

technology; 

external 

advice 

Learning walks, book 

monitoring, pupil 

voice and training 

records.  

Remove barriers to Build accessibility and 100% of planned activities Educational Visits For every Adapted Termly participation 
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clubs, visits, PE, 

worship and wider 

school life and 

monitor annually.  

reasonable-adjustment 

checks into trip, club, PE 

and event planning; 

consult pupils and 

parents; pre-visit where 

needed; procure adapted 

equipment and provide 

staffing or transport 

support where 

reasonable. 

record accessibility 

consideration; participation 

data is reviewed termly; any 

non-participation is analysed 

and remedial action 

recorded. 

Coordinator; PE Lead; 

Club teachers  

activity; termly 

review from 

Autumn 2026 

equipment; 

staffing; 

transport; 

risk-

assessment 

time 

report to senior 

leadership and 

annual governor 

summary.  

Improve outcomes 

and attendance 

where disability 

creates barriers 

and ensure it is 

consistently 

analysed by 

disability. 

Review progress, 

attainment, attendance, 

exclusions and 

participation for disabled 

pupils; identify disability-

related barriers; agree 

time-limited adjustments 

and evaluate their impact 

with the pupil and family. 

Termly monitoring show 

individual barriers, actions 

and impact; unexplained gaps 

trigger a documented 

review; attendance support 

does not penalise disability-

related absence. 

Headteacher, 

Assistant 

Headteachers, 

Attendance Leads; 

Class teachers 

Termly from 

Autumn 2026 

Assessment 

and 

attendance 

data; 

intervention 

and staff time 

Termly pupil-

progress review and 

annual governing-

body evaluation. 

Status: Planned 
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Accessibility Action Plan 2026–2029: Aim 2 - Physical, sensory and social environment 

Policy link Context and school audit; consultation and evidence; reasonable adjustments; governing-body monitoring and resources. 

Priority and 

baseline 

Actions Evidence and measurable 

outcome 

Lead Timescale Resources Monitoring 

Maintain a current 

accessibility audit 

and ensure a dated, 

systematic barrier 

audit. 

Audit entrances, routes, 

doors, lifts, toilets, 

parking, signage, lighting, 

classrooms, 

playgrounds, dining 

areas and sensory 

spaces; consult disabled 

pupils and families.  

Completed dated audit and 

prioritised works schedule 

approved by governors; all 

high-risk barriers have an 

owner, budget decision and 

completion date. 

Premises Manager; 

Headteacher; 

Inclusion Lead; 

designated governor 

Initial audit 

by December 

2026; review 

each Summer 

term and 

after 

significant 

change 

Premises 

budget; 

professional 

access advice 

where 

required 

Termly premises report 

and annual governor 

walk.  

Deliver prioritised 

environmental 

improvements and 

ensure there is a 

measurable review 

cycle. 

Test and maintain lift, 

alarms, ramps, rails, 

accessible toilets and 

evacuation equipment 

(which the school has 

direct responsibility 

for); implement audit 

priorities; provide clear 

signage, suitable lighting, 

acoustic or sensory 

adjustments and 

accessible furniture 

where reasonable. 

Maintenance records show 

checks completed; priority 

works are delivered by 

agreed dates; pupil and 

parent feedback confirms 

that identified barriers have 

reduced. 

Premises Manager; 

Headteacher, School 

Business Manager 

Termly 

checks; 

priority 

works 

scheduled 

throughout 

the academic 

year 

2026–2029 

Premises and 

capital 

budgets; 

contractors; 

specialist 

equipment 

Termly checks reviewed 

by senior leadership; 

annual governor 

assurance.  

Ensure safe 

emergency 

evacuation and 

ensure there is a 

measurable review 

cycle. 

Create individual/group 

Personal Emergency 

Evacuation Plans for any 

pupil, staff member or 

regular visitor who 

requires one; consult 

the individual or family; 

train named staff; 

include arrangements in 

drills and review after 

each drill or change in 

100% of identified people 

have a current PEEP; drill 

records confirm evacuation 

arrangements were tested 

and actions completed. 

Headteacher; 

Premises Manager; 

Assistant 

Headteachers 

Before or 

immediately 

on entry; 

termly check; 

after every 

drill 

Training; 

evacuation 

aids; staff 

time 

Fire-drill records and 

termly PEEP audit.  
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need. 

Ensure medical and 

sensory needs are 

supported without 

restricting access.  

 

Ensure individual 

health care plans 

are completed 

accurately and all 

training for all staff 

is completed. 

Review individual 

healthcare plans and 

sensory profiles; 

coordinate with health 

professionals; maintain 

staff competency 

records; identify 

reasonable adjustments 

to routines, spaces, 

lunchtimes and 

attendance. 

100% of required plans are 

current and shared with 

relevant staff; required 

training is in date; reviews 

record whether adjustments 

enable participation. 

Headteacher, 

Assistant 

Headteachers, 

Designated medical-

needs lead 

On 

admission 

and at least 

annually; 

after any 

change 

Health-

professional 

input; 

training; 

equipment 

Termly plan and training 

audit; annual governor 

report.  
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Accessibility Plan 2026–2029: Aim 3 - Accessible information 

Policy link Publication, accessible formats and review; consultation and evidence; reasonable adjustments, concerns and complaints. 

Priority and 

baseline 

Actions Evidence and measurable 

outcome 

Lead Timescale Resources Monitoring 

Identify and record 

information-access 

needs and 

preferences.  

Ask disabled pupils and 

parents about preferred 

formats and 

communication 

methods at admission, 

annual reviews and 

parent meetings; record 

needs securely; tell 

families how to request 

accessible information. 

100% of known requests 

have a recorded format, date 

received, date supplied and 

review outcome; pupil and 

parent preferences inform 

delivery. 

Assistant 

Headteacher 

(SENCo)  

At admission; 

annually; 

whenever 

needs change 

Administrative 

time; 

interpretation 

or 

transcription 

services 

Termly request log and 

annual pattern review.  

Supply written 

information in an 

accessible form 

within a reasonable 

time.  

Provide large print, 

audio, easy-read, Braille, 

translated, symbol-

supported or other 

suitable formats 

according to need; 

prioritise safety, 

admissions, curriculum 

and statutory 

information; confirm the 

expected delivery date 

for complex requests. 

Routine accessible-format 

requests are supplied within 

10 school days; urgent safety 

or safeguarding information 

is supplied as soon as 

practicable; delays and 

reasons are recorded and 

reviewed. 

School Business 

Manager 

Admin Assistant, 

Headteacher, 

Assistant 

Headteacher 

(SENCo) 

From autumn 

2026; 

ongoing 

Conversion 

software; 

specialist 

services; 

accessible-

print budget 

Termly compliance 

sample and annual 

governor report.  

Improve digital 

accessibility.  

Audit the website, 

online learning 

platforms, PDFs, 

newsletters and 

electronic forms; use 

accessible headings, 

reading order, alt text, 

captions, sufficient 

colour contrast and 

Annual audit completed, 

Website and platform 

barriers have recorded 

remedial actions and 

deadlines. 

Website/IT Lead; 

School Business 

Manager, Admin 

Assistant, Inclusion 

Lead 

Audit by 

February 

2027; priority 

remediation 

by July 2027; 

annual review 

thereafter 

Staff training; 

accessibility 

tools; supplier 

support 

Annual digital-

accessibility report to 

governing body.  
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accessible document 

templates. 

Make the policy and 

plan easy to obtain 

and challenge.  

Publish the current 

policy and plan on the 

school website; keep an 

inspection copy at 

school; publicise the 

accessible-format 

request route and 

complaints procedure; 

replace superseded 

versions promptly. 

Website check confirms the 

approved 2026–2029 version 

is available; office staff can 

explain the request and 

complaint routes; no 

superseded plan remains 

publicly displayed. 

Headteacher, 

Clerk to Governors,  

School Business 

Manager 

Within 10 

school days 

of approval; 

check each 

term 

Website 

administration 

time 

Termly publication 

check and approval 

record. Status: Planned 

 


